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UNIVERSITY-OF JAMMU
ApvERTt g E M,E l\|r, NO,Ttq E

Applications complete in all respects, on prescribed form are invited for the following posts so as to reach the

undersigned on or before 31.01 .2017:

S.No.
DEPARTMENT POSITION

NO. OF

POSTS
CATEGORY PAY SCALE

GRADE
PAY

Deslrable
Qualiflcations/
Speclalization

1
Bio- Chemistry in
Biotechnology

Associate Professor 01 Open Rs.3740G67000 Rs 10000

Assistant Professor 02 open Rs. 1 5500-39100 Rs 6000

2 Botany

Professor 01 open Rs.3740G67000 Rs 10000

Mycology-Plant
Pathology/Plant
Rcproduction/Taxch
omy & BiodiveBlty
Conservation

Associate Professor 02 Open Rs.3740G67000 Rs 9000

Assistant Professor 01 ST Rs.15600.39100 Rs 6000

3 Buddhist Studies Associate Professor 01 Open Rs. 37400-67000 Rs 9000

4 Chemistry

Professor 03 Open Rs. 37400-67000 Rs 10000
lnorganicJ.Orgenic/P
hysical ChemBtry

Associate Professor 03 Open Rs.3740G67000 Rs 9000

5 Commerce

Professor
011t-ien

bound, liksly
to be lien free)

Open Rs. 3740G67000 Rs 10000

Associate Professor 02 Open Rs. 37400-57000 R3 9000

6
Computer Science
&tT

Professor 01 Open Rs. 37400-67000 Rs 10000

Associate Professor 03 Open Rs.3740G67000 Rs 9000

7
Centre for studies
in Museology

Assistant Professor 01 Open Rs. 1 5600-39100 R3 6000

8
Department of Life
Long Learning

Professor 01 Open R3. 37400-67000 Rs 10000

Associate Professor 01 Open Rs. 37400-67000 Rs 9000

9 Dhanvantri Library

Librarian 01 Open Rs.37400-67000 Rs 10000

Deputy Librarian 01 Open Rs.3740G67000 Rs 9000
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10

Directorate of
Sports & Physical
Education

Direc'tor 01 Open Rs.37.[0G67000 Rs 10000

Assistant Professor 02 Open Rs.'15600-39100 Rs 6000

11

Directorate of
Distance
Education Assistant Professor

(Urdu) 01 ST Rs. 1550G39100 Rs 6000

12
Dogri

Professor 01 Open Rs.37400-67000 Rs 10000

13 Economics

Professor 01 Open Rs. 3740G67000 Rs 10000

Associate Professor 02 Open Rs. 37400-67000 Rs 9000

14 Education

Professor 02 Open Rs. 37400-67000 Rs 10000

Associate Professor 02 Open Rs.3740G67000 Rs 9000

15 English Professor 02 Open Rs. 37400-67000 Rs 10000

16
Environmental
Sciences

Professor 01 Open Rs. 37400-67000 Rs 10000
Research work in

Ecology/Environmen
tal PollutiorVElA

17 Geology

Professor 01 Open Rs.3740G67000 Rs 10000

Associate Professor 02 Open Rs.3740G67000 Rs 9000

18 History

Professor 01 Open Rs.3740G67000 Rs 10000

Modern lndian
Hlstory with abillty to
teach J&KEarly
Medioval lndian
Hlstory with special
rafarance to Dcccan

Associate Professor
02 (otttcn

bound, llk.ly
to b.lbn

fr.cl

Open Rs.3740G67000 Rs 9000

19 Hindi Professor 01 Open Rs.3740G67000 Rs 10000

20 Law Department

Professor 02 Open Rs. 37400-67000 Rs 10000

Associate Professor 03 Open Rs.3740G67000 Rs 9000

21

Library &
lnformation
Science

Associate Professor 01 Open Rs.3740G67000 Rs 9000

Assistant Professor 01 Open Rs.'t560G39100 Rs 6000
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22 The Business
School

Professor 02 Open Rs. 37400-67000 Rs 10000

Associate Professor 02 Open Rs. 37400-67000 Rs 9000

23 The Law School Assistant Professor 02 01 sc,01 sT Rs. 1 5600-39100 Rs 5000

24 Mathematics

Professor 02 Open Rs. 37.100-67000 R3 10000

Complex analysis,
elgcbra, Topology,
Difrercntial
G.om.try. Partial
Differcntlal
Eoualions

Assistant Professor or ST
Rs. 1 5600-39100 RB 6000

25
Microbiology in
School of
Biotechnology

Associate Professor 01 Open Rs.3740G67000 Rs 9000

Assistant Professor 02 Open Rs.'1560G39100 Rs 6000

26 Physics &
Electronics

Professor 03 Open Rs. 37400-67000 Rs 10000

1. Condensed
Matt r physiqs

2. High Energy
Physic

3. Nuclear
iheory/Elecfonic
3

Associate Professor 03 Open Rs.3740G67000 Rs 9000
Condensed Mater
Physics/High Encrgy
Physlcs,fNuclcar
Theorv/Electronics

Assistant Professor
(High Energy

Physics)**
02 Open Rs. 1550G39100 Rs 6000

27 Political Science Professor 02 Open Rs. 37400-67000 Rs 10000

28 Psychology Professor 01 Open Rs.3740G67000 Rs 10000

29 Punjabi

Professor 01 Open Rs. 37400-67000 Rs 10000

Associate Professor 02 Open Rs. 37400-67000 Rs 9000

30 Sociology Professor 01 Open Rs.3740G67000 R3 10000

31 Statistics* Assistant Professor 02 Open Rs.15600-39100 Rs 6000

32 Strategic and
Regional Studies

Professor 01 Open Rs. 37400-67000 Rs'10000
Polltlcal, Economy,
Soclety andlor
lntom.tlon.l
Relatlons of
Pakllt n endror
POKAssociate Professor 01 Open Rs. 3740G67000 Rs 9000

33 Urdu

Professor 01 Open Rs. 37400-67000 Rs 10000

Associate Professor 02 Open Rs.3740G67000 Rs 9000
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Assistant Professor 01 ST Rs. 1560G39100 Rs 6000

u Zoology
Associate Professor 02 Open Rs. 37400-57000 Rs 9000

Assistant Professor 02
01

sc
Open,01

Rs. 1550G39100 Rs 6000

35
Bhaderwah
Campus

Associate Professor
(MBA) 01 Open Rs. 37400-67000 Rs 9000

Associate Professor
(Computer Science)

01 Open Rs.3740G67000 Rs 9000

Associate Professor
(English) 01 Open Rs. 37400-67000 Rs 9000

36
Academic Staff
College Direc{or 01 Open Rs. 37400-67000 Rs 10000

37
Gandhian Centre
for Peace &
Conflict Studies

Assistant Director 01 Open Rs.3740G67000 Rs 9000

*
The candldate applled for the post of Assistant Professor in statistics vide adverfisement No0ce No. AdmrTW(c&R[i611642-92 dated

18.04.2014 needs not to apply again, however he/she may submit his/her Up-dated biodata.

**
AII the candldates, including those who have flled the wrlt petitlon ln the tlon'ble High Court with r$pect to the post of Aseistant

Professor.ln High energy physics. (HEP)- in the Department of Physics & Etectronlcq ate required to apply afresh. The selection processfor the said posts shall however be in!!!9d as per the- uniyept rubs ln Gr". Further, the candidature ln reapect of the candidateswho.have filed the writ petition under swP No.i4o2l2o14 ano cMa No. g22oi2o14 aatea bs.os2oi+ in ur" Hon'ble High court of J&K,shall be-considered as per the lnterlm order passed by the Hon'bl- Higtt corrt dated 03.0g.2011 andsuo;ect to the flnal outcome of thesaid writ petition.

PROFESSqR

A. i). An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline and published
work of, high quality, actively engaged in research with evidence of published work with a minimum of
10 publications as books and/or research/policy papers.

iD' A minimum of ten years of teaching experience in university/college, and/or experience in research at
the University/National level institutions/industries including experience of guiding candidates for
research at doctoral level.

iii). Contribution to educational innovation, design of new curricula and courses, and technology-mediated
teaching learning process.

iv)' A minimum Score as stipulated in the Academic Performance lndicator (Apl) based performance
based Appraisat System (PBAS).

OR
B' An outstanding professional, with established reputation in the relevant field, who has made significant

contributions to the knowledge in the concerned/aliied/relevant discipline, to be substantiated by creJJntials.

Note

Five copies each of latest Bio-data, along with Performance Based Appraisal system (pBAs) based proforma and five copiesof 10 publications as books and/or research/policy papers (whlch stratliiot be tn'any CalJatticrred to Bto-data & pBAS basedProforma) along with other documents.
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A Ph.D. in Physical Education

Experience of at least ten years as University Deputy or fifteen years as University Assistant
DPEs/College (Selec{ion grade).

Participation in at least two national/international seminars/conferences.

Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching camps of at least two weeks' duration

Evidence of having produced good performance teamEi/athletes for competitions like
state/national/inter-university/combined university, etc.

vii) A minimum Score as stipulated in the Academic Performance lndicator (APl) based Performance
Based Appraisal System (PBAS).

Note

Five copies each of latest Biodata, along with Performance Based Apprabal Sy3tem (PBAS) b$ed P.oioma and five Nos of
research papers (whlch shall not bo ln any case .ttachsd to Blo-dat & PBAS basod Proforma) along with other documents.

A Maste/s Degree in Library Science/lnformation Science/Documentation with at least 55% marks or
its equivalent B grade in UGC seven points scale and consistently good academic record set out in

these regulations.

At least thirteen years as a Deputy Librarian in a University library or eighteen years' experience as a
College Librarian.

Evidence of innovative library service and organization of published work.

Desirable: A M.Phil./Ph.D. Degree in library Science/information Science/documentation/Achieves and

manuscript-keepinS.

(v) A minimum Score as Etipulated in the Academic
Based Appraisal System (PBAS).

Performance lndicator (APl) based Performance

Note

Five copies each of latest Bio-data, along with Performance Based Appralsal SFtsm (PBAS) based Profonna and five copies
of Library Research Papers (whlch Bhall not be ln any case attachod to Blo{ata & PBAS b$ed Prclorma) along with other
documents.

ASSOCIATE PROFESSOR

(i) Good academic record with a Ph.D Degree in the concerned/allied/relevant disciplines.

(iD A Master's Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading

system is followed)

(iiD A minimum of eight years of experience of teaching and/or research in and academic/research position

equivalent to that of Assistant Professor in a University, College or Accredited Research lnstitution/

i).

iD.

iiD.

iv).

v).

vi).

(ii)

(iiD

(iv)
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lndustry excluding the period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

Contribution to educational innovation, design of new curricula and courses, and technology- mediated
teaching learning process with evidence of having guided doctoral candidates and research students.

A minimum score as stipulated in the Academic Performance lndicator (APl) based on Performance
Based Appraisal System (PBAS).

Note

Five copies each of latest Bic.data, along with Performance Based Appralsal System (PBAS) basod Plofoma and five copias
of 05 publications as books and/or research/policy papers (which 3hall not b€ ln .ny c.3e attachod to Blo-date & PBAS b.s€d
Profoma) along with other documents.

A Master's Degree in library Sciecne/information Science/Documentation with at least 55% of the
marks or its equivalent Grade of B in the UGC Seven Point Scale and a consistently good academic
record.

Five years experience as an Assistant University Librarian/College Librarian.

Evidence of innovative library service and organization of published work and professional
commitment, computerization of library.

Desirable: A M.Phil./Ph.D. Degree in library Science/information Science/documentation/Achieves
and manuscript-keeping/Computerization of library.

A minimum Score as stipulated in the Academic Performance lndicator (APl) based Performance
Based Appraisal System (PBAS).

Note

Five copies each of latest Bicdata, along with Perfomenco Based Apprabal System (PBAS) based Proforma and 3 Nos. of
Library related Research/Theme papeB (whlch 3hall not be ln any case attached to Blodata & PBAS based Proiorma) along

with other documents.

(iv)

(v)

(iD

(it0

(iv)

(v)

ASSISTANT PROFESSOR

Good Academic record as detined by the concerned University with at least 55% marks ( or an

equivalent grade in a point scale wherever grading system is followed) at the Master's Degree level in

relevant subject from an lndian University, or an equivalent degree from an accredited foreign

University.

NET/SET/SLET shall remain the minimum eligibility condition for recruitment and appointment of
Lecturers (Assistant Professors) in University.

Provided, however, that candidates, who are or have been awarded Ph.D. Degree in compliance of the
University Grants Commission (Minimum Standard and Procedure for Award of Ph.D. Degree)
Regulations, 2009, shall be exempted from the requirement of the minimum eligibility conditions of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in

U niversities/ Collegeyl nstitutions.
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ASSISTANT PROFESSOR IN MUSEOLOGY

Good academic record with at least 55% marks (or equivalent grade in a point scale wherever grading
system is followed) at the master's degree level in Museology/Conservation. National Eligibility Test
(NET held in the subject is Museology and Conservation from an lndian Unive6ity, or an equivalent
degree from an accredited foreign University.
Besides fulfilling the above qualifications the candidates must have cleared the National Eligibility Test
(NET) conducted by the UGC, or similar test accredited by the UGC like SLET/SET
Notwithstanding anything contained in sub-clauses (i) and (ii) to this clause 4.4.1, candidates who are,
or have been awarded a Ph.D. Degree in accordance with the University grants commission (Minimum
Standards and procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universitievcolleges/lnstitutions. Provided, however, the
candidates, who are or have been awarded Ph.D. Degree in compliance of the UniveBity Grants
Commission (minimum standard and procdure for ward of Ph.d. Degree) regulations, 2009, shall be
exempted from the requirement of the minimum eligibility conditions of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent positions in Univelsitieycollegeylnstitutions.

Desirable:

Ph.D. (in compliance of the UGC minimum standard and procedure for award of Ph.D. Degree, Regulations,
2009) in either Museology/Conservation shall be a desirable qualitication as the centre is a Research Centre
and offers only M.Phil. and Ph.D. Programmes in Museology and Heritage Studies.

ASSISTANT PROFESSOR (Hiqh Enerqv Phvsics)

Good Academic record with at least 55% marks ( or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level in relevant sub,ect with specialization in High
Energy Physics from an lndian University, or an equivalent degree from an accredited foreign
Universig.

NET/SET shall remain the minimum eligibility condition for recruitment and appointment of Lecturers
(Assistant Professo6) in UniveEity.

Provided, however, that candidates, who are or have been awarded Ph.D Degree in compliance of the
Unive6ity Grants Commission (Minimum Standard and Procedure for Award of Ph.D Degree)
Regulations, 2009, shall be exempted from the requirement of the minimum eligibility conditions of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in

Universitiesi/ Colleges/l nstitutions.

iii Ph.D (in compliance of the UGC Minimum Standard and procedure for Award of Ph.D.
Degree, Regulations, 2009) in the field of High Energy Physics (Preferably with a Post-Doc
Experience).

NOTE:

However, the a\r/ard of degrees to candidates registered for the M.Phil./Ph.D. progEmme prior to July 1 1,2009, shall
be governed by the provisions of the then existing Ordinances/by LawE/Regulations of the lnstitution awarding the
degrees and the Ph.D. candidates shall be exempted from the requirement of the minimum €ligibility conditions of
"NET/SLET/SET" for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges,/lnstitutions are required to produce a bona-fide certificate from the concerned University(s) to

.
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the effect that the said candidate has-been awarded PhD. Degree in conformity with the UGc Regulations (minimum
standards and procedure for Award of PhD. Degree) Regulations, 2009 thereaiter amended on Miy 10, 2016.

Good Academic record with Ph.D. Degree in the subiect of Gandhian Studies/Political Science/peace
Studies/Buddhist StudieyPhilosophy.

A Master's Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed)

A minimum of eight years of experience of teaching and/or research in and academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research lnstitution/
lndustry excluding the period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

contribution to educational innovation, design of new curricula and courses, and technology- mediated
teaching learning process with evidence of having guided doctoral candidates and research students.

(v) A minimum score as stipulated in the Academic Performance lndicator (APl) based Performance
Based Appraisal System (PBAS) for the post of Associate professor.

PROFESSOR

Consistently good academic record with at least 550/6 marks (or an equivalent grade in a point scale
wherever grading system is followed) in Maste/s Degree in Business Management / Administration / in
a relevant discipline or consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in two year full time pGoM declared
equivalent by.Alu / recognized by the AICTE / UGC;

OR

First Class graduate and professionally qualified Chartered Accountant / Cost and works Accountant /
Company Secretary of the concerned statutory body.

Ph. O. or Fellow of lndian lnstitute of Management or of an lnstitute recognized by AICTE and declared
equivalent by the Alu.

A minimum of ten years' experience of teaching / industry / research /professional out of which five
years must be at the level of Reader or equivalent excluding the period spent for obtaining the research
degree.

OR

iv. ln the event the candidate is from industry and the profession, the following shall constitute as essential:

'1. Consistently good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in Master's Oegree in Business Management /
Administration / in a relevant management related discipline or consistently good academic
record with at least 55% marks (or an equivalent grade in a point scale wherever grading system

(iv)
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is followed) in two years full time pGDM declared equivalent by AIU / recognized by the AlcrE /
UGC.

OR

Fkst Class graduate and professionally qualified Charted Accountant /Cost and works
Accountant / Company Secretary of the concemed statutory body.

2. The candidate should have professional work experience which is significant and can be
recognized at national/lnternational level as equivalent to Ph.D. and twelve years' managerial
experience in lndustry/profession of which at least eight years should be at least at a level
comparable to that of Reader/Assistant professor.

Without preiudice to the above, the following conditions may be considered desirable:

i) Teaching, Teaching research, and / or professionar experience in a reputed organization;
ii) Published work, such as research papers, patents filed / obtained, books and / ortechnical reports;

iiD Experience of guiding the project work / dissertation of PG /Research Students or supervising R&D
projects in industry;

iv) Demonstrated leadership in planning and organizing academic, research, industrial and/or
professional activities; and

v) Capacity to undertake/lead sponsored R&D @nsultancy and related activities.

.

t,

tv.

ASSOCIATE PROFESSOR

Consistently good academic record with at least 550/6 marks (or an equivalent grade in a point scale
wherever grading system is followed) in Master's Degree in Business Management /Adminisiration/in a
relevant management related discipline or first class in two years full time PGbM declared equivalent by
AIU/Recognized by the AICTUUGC;

OR

First cla$ graduate and professionally qualified charted Accountanucost and works
Accounlanucompany Secretary of the concemed statutory body.
Ph.D. or Fellow of lndian lnstitute of Management or of an lnstitute recognized by AICTE and declared
equivalent by the AlU.
A minimum of eight years' experience of teaching/industry/research/professional at managerial level
excluding the period spent for obtaining the research degree
ln the event the candidate is from industry and the profession, the following requirements shall
constitute as essential requirements:

1. consistently good academic with at least 5s% Marks (or an equivalent grade in a point scalewierever grading system is followed) in Mastei's Degree in Business
ManagemenUAdministration/in a relevant management related discipline orlirst class in two yea6
full time PGDM declared equivatent by A|U/recognized by AICTE/UGb

OR
2. A minimum of Ten years experience of teaching industry/research/profession, out of which five

years must be at the level of Assistant Professor or equivalent eicluding the period spent for
obta_ining research significant and can be recognized at naiional /internationa-l level'as equivalent to
Ph.D'.and !e.n years managerial experience in industry/professlon of which at least'fivJ years
should be at the level comparable to that of lecturer/Assisiant professor.

Without prejudice to the above, the following conditions may be considered desirable:
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a) Teaching, research industrial and/or professional experience in a reputed organization;

b) Published work, such as research papers, patents filled/obtained, books and /or technical reports;
and

c) Experience of guiding the project worudissertation of Pc/Research students or supervising R&D
projects in industry.

ll. pERcENTAGE EeurvALENcE oF GRADE port.tTs FoR A sEVEN porr{Ts scALE FoR
THE POSITION OF ASSISTANT PROFESSOR:
ln the Seven Point Scale with letter grades O,A,B,C,D,E & F shatl be regarded as equivalent of 5s% wherever he
grading system is followed:

SEVEN POIN SCALE

GRADE

O=Outstanding
A=Very Good
B=Good
C=Average
D=Belovy Average
E=Poor
F=Fail

GRADE POINT %AGE EOUIVALENT

5.5G6.00
4.5G5.49
3.5G4.49
2.5G3.49
1.*2.49
0.5G.1.49
0.00-0.49

75-'100
6+74
55€4
45-54
3544
25-U
00-24

III IMPORTANT DATES:

Date of lssuance of forms 06t0112017
il Last Date for submission of forms 31t01t2017

tv

1.

candidates for the, post of Assistant Professor/Assistant Director as per the UGC
quidelines as is indicated below:-

AEElstant Profe$or

(a) Academic Record and Research performance (50%)(b) Assessment of Domain Knowledge and Teaching Skifls (3oo/o)(c) lnterview performance (20%).

V. OTHER CONDITIONS:

For genoral information,.it may be pointed oul that in the University Teaching Departments, the medium oflnslructlon and examination is in English.in all subjects except in Sanskrit and modern lndian languages
where the medium of instruction and examination is in the langirage concerned.

A rclaxation of.s%may be provided at the graduate and master's level for the Scheduled Castdscheduled
I nDe/ umerently-abled (physically and. visually differently-abled) categories for the purpose of eligibility and
ror assesslng good academic record during direct recruitment to teaching positions. The eligibility maiks of
55% marts.(or an.equivalent grade in appoint scale wherever grading syiiim is tottoweJl aniltrJ renxation
ot 5"6 to the categories mentioned above are permissible, based on only the qualifiing marks without
including any grace marks procedures.

t pl3r"l1gn.o19"16 may be provided, from ss% to 50% of the marks to the ph.D. Degree horders, who have
obtained their Master's Degree prior to 19 September, 1991.

2.
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NET/SLET/SET accredited test is not conducted.
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Programmes in disciplines for which

7.

8.

10.

For th€ post of Prof$sor/DhctorrLlbEtlan and Assoclato Prcfsslol candldatos are rcqulEd to have a mlnlmum
score of 4o0 and 300 rcsPoctively ln tho API (Academlc Pei'iormance lndlcator) uasei on periormance BasedAppralsal SFtom (PBAS), as per UGC RegulaUbrc-2ol0 and 2nd Amendment, 20i3.

Candldates must ontor the rclevtnt API 3corc ln the Porfomanc€ Based Appralsal System (PBAS) proforma.
Each APl.scor€ must b€ supported by tho docum€ntary evtdencj, dthout i htch no 6tiinr orn accidnt or aptscorc wlll b. entettalned. lt ls mandaaory that the candidate mark pago Nos on all tfto supporfinE docum.nts
1111h9:? Fp" no..: bs quote-d agalnst the clalmed ecore. The detare ito rcgaro to rsErui{61, 

"oi"i-ruoaco.aumoE/Joint publlcetlon, rcfereed/non-referced/lndercd/non-lndoxed and loceunaflonal, lnterna0onal staiui
etc. mu3t also b€ rEflected in the publlca0on part of pBAs profroma supportao oy documentary evuenci.

candidates who have been awarded post graduate/Ph.D degree from Foreign University should enctose"Equivalence certificate' issued by Association of tndian Uniiersities (AtU), r(J*oJrrti riittrorii-hrcn tneircandidature will not be considered and application form will be rejected.

l*jllo]ntl,:ll-:h3ll_q: Soverne.d. by. the .rutes and regutarions of the Universiry of Jammu, Universityurants commrssion and the union Ministry of Human Resource Development, wherever applicabie.

only those candldates should apply for the po3t3, who fulfll the ellElblllty criterla on or bofore thelast date of rocolpt of appllcatlons.

1 '1. The University reserves the right not to fill up any of ihe vacancies advertised, if circumstances so warrant,without assigning any reason thereof.

'12. The number of vacancies indicated in Advertisement notice is tentative. The University reserves the right toincrease/decrease the number of posts at the time of Selection.

'l3 lf the number.of applications received. for any.posl is large, the University reserves its right to place
reasonable limit on the total no. of candidates t6 6e called fo-r interview. Short'listing oi ttre apiricants snattbe made on the basis of criteria to be fixed by the University oetoiJ inteiriew-i,i"[ j. iiiri", academicqualifications,.experience, publications and other academic credentials or ttre cinoiJaieJ oi u'y conoucting awritten test. The candidates finally- -approred by the Vice-chance or sha ""f oJir"itio t"iint"rrie*. rneinterview letters shall be sent 'iuNben nectstERED/spEED posr". HbwEtER e uttvenstrvSHALL NOT BE RESPONSIBLE FOR ANY POSTAL OE'AV''APSE.

14' In addition to-pay bands, D.A. as admissible under rules is also payable. Medical Allowance as prescribed
bv the State Government for its-e-mployees is admissibt; to itre 0nrersity emprovili *nicri, 

-Jt 
pr"rent, i.paid at a uniform rate of Rs 3oo/- p.m. besides coverage unoer .ra( Civit s'ei'ji""-ru'i,JidJr ieitenaancejRules '1990. city compensatory Allowance and House 

-Rent 
Allowance are also paid io-itr'e universityemployees as is being paid to the J&K State Govt. Employees. Limited residential 'accommooation at theUniversity Campuses is available which is allotted on tuin under rules.

15. lt will be open to the University to consider the names of suitable candidates who may not have applied for.

16. Applications by Government serv€nts should be sent through the Administrative Authority concerned. ln the case of theuniversity T€achervEmployees, through the Registrar of th;ir respeaive university ana iri tir! ijs! oJ #rsons emptoyedin ths private tirms and lnstitutions through the Fead or the firmliiititutions conceineo. APpr-rc-liirdf5 irbr aoureoTHROUGH THE REsPEcrlvE CHANNELS ARE LIABLE ro eE'iE.Jecreo. Ho,vever such candidates are advisednot to wait for the last date and an advance copy may be sent at the earliest folloned by application through proper
channel.

lT Applications received late or on plain paper or incomplete or withoul enclosures in any respeci shall ba rejecledsummadly withoui any Notice.
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1S candidatss selecEd for appointment will be placed on probation br one or two years as per re@mmendations of rheSelec{ion Committee.

'l9 A suitable higher start can be considered by the Selec{ion committee for candidates with higher qualifications.

Canvassing in any form by or on behalfof the candidate will be a disqualifcation.

lmpersonation or submission of false/fabricated/tampered documents or making incorrect/false statementsby a candidate, wi . in addition to aeoarrint ni"ilt'"r- p-, jil"fly or for a specific period from anyemployment in the University, atso render him/h;r tiabte foi;riminit piosecution.

22 The candidates shall have to produce the original documents relating to their age, quatifications,experienoe, fitness and other claims whatsoever it ttre timt of interview. 'rni seiicteiian'oioates shaalso be required to produce the said documents oerore ioinlng ttre posi to wnii:riih"y;;;;;i;t"d.
23 All enclosures attached with the Application Form should be self attested by the candidate and attached inthe same order as of the Seriat Number generateO aliinitEin entry.

24 LeTs and conditions of appointmant.of candidates sh€ll be govemed by the provisions of he Kashmir and Jammuuniversities Ac{, 1969 and statutes and Regurations made ttreie-uno;i fromiime t6 time.

25. yvhere the University does not have.its.o\ rn seflice rules, hose prescribed by the State covemment for its employeesare, mutatis mutandis, applicable to the University employees also.

26 The c€ndidates are advised to write their names stlctly as per atrlcul.tion/Hlghor Sscondary cerflficat$.

27' candidates are advised to regularly.check University website for latest updates/important instructions,
released by the university from time t6 time.

Candidates invited for inteNiew shall not be paid any T.A. and D.A.

Candldata must wdto hl3 e.mail lD! and valid Telophono Nos ln thsir appflcaflon iolms

30 Addendum/corrigendum, if issued, to this advertisement shall be uploaded on the University website only.

31. Application form found incomplete in any respeci shall be reiected without any notice.

32. This is subject to the outcome of writ petition(s)/if any, pending before any competent courb of Law

28.

29.

VI, GENERALINSTRUCTIONS:

1. Pre6cribed application forms and other details like required qualifications etc. can be obtained from Assistant
Registrar (Forms and stationery), Universig of Jammu, Jammu from 06.01.2017 personafly on payment of
Rs' 1210,' or by Eendlng crGeed lndian Postal order or Bank Draft worth Rs l2oO/- (if required by post)
drawn in favour of the Registrar, university of Jammu, Jammu-1gooo6 enceshabre at Jammu post
Ofiice/Bank as the case may be.

The application form can also be downloaded from the University Website www.iammuuniversity.in. Those
who submit the downloaded application form shall be requked to enclose crossed lndian postal Orders or
Bank Draft worth Rs r2iol- drawn in favour of the Regbtrar, university of Jammu, Jammu-180006
encashable at Jammu post offic€/bank, as the case may be. The candidates shall, however, be required to
put his/her signatures with date, on the bottom of each page of the downroaded apprication form.

2.
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3' Application form with recent passport size Photograph pasted (not pinned) in the space provided in the form
and accompanied with attested copies of qualification cedificates, testimonials, publications etc. BE SENT
oNLY THRoucH REGISTERED posr ro rHE AssrsrANT REGTSTRAR (Teaching wing), FrRsr
FLOOR, NEW ADMINTSTRATIVE BLOCK, UNIVERSITY OF JAMiIU, JAMMU (TAWD. 180006, J&K
STATE SO AS TO REACH ON OR BEFORE 31.01.2017.

NOTE:

Permanent employee(s) of Univ€rsity of Jammu deslrous to apply can deposit their forms(s) by handthrough proper channel till the last date.

complete detail ls also available on unlversity website wwur.iamntuunivercitv.in

sd/-
REGiSTRAR

No: Adm/TWC&R/l 7/503,t -50
Dated: - 03.01.2017

I Professor

a) Self attested copies of all qualification Ce mcates from .loth onwards.b) A Self addressed envelope bearing postage stamp worth Rs. SO/-c) l-lve copies each of latest 8io-data, along with Pe.formance Based Appralsal system (PBAS) basedProforma and five copies of 10 publications as books and/or research/potic! papers 1futrlcr, ifr"ir'n'ot o" In
any c.3e .tt ched to Blo{ata & PBAS based proforma) along wittr cittreriicumenb.d) candldate mu"t wrrte hrs o{ra[ rD's and vafid rorephone Noi. on therr appticaiton torms.

Director

a) Self attested copies of all qualification Certificates from ,loth onwads.b) A Self addressed envetope bearing postage stamp worth Rs. 5O/_c) Five- copies each of ratest Bio-data, arong with po.tormance Based Appr.Ear systom (pBAs) b"sed
Proforma and five Nos of research papers lwhich shall not bo in any caii attachei to grd.oab I FBes
b.sed Proforma) along with other documenb.

d) candidate must wiits hrs e-ma[ rD's and yard rerephone Nos. on therr appricauon ioms.

Librarian

a) Self attested copies ofa qualification Cenificates from loth onwards.b) A Self addressed envelope bearing postage stamp worth Rs. SOIc) FNe copies each of latest Bio-data, along with poform.ncs Bas€d Apprabal Sy3tem (PBAS) basedProfoma and five Nos of Library Researcfeapers lwrrlcrr 
-nair ;;abo il'#;;;" iniii;iti?i6si aPBAS based Profoma) atong rhh other docuinenti.

d) Candldate must wrlte hb sflail lD'3 and valid Tolephono Nos. on thel. appllcauon iorms.



4. Asgociate Professor/Deoutv Librarian

a) Self attested copies of all qualilication Certificates from .loth onwards.b) A Self addresled envelope bearing postage stamp worth Rs. 5O/-c) true @pies each of latest Biodata, along wih podom.nc€ Ba3ed Apprals.l SystsmProfoma and five_copigs of 05 pubtication; as books analor researctrlpofi'ci paptrs fi*rcitany ca3e att ched to Blodata & PBAS based profo]ma) along with dther'dicumenis.d) candidate must write his e-mair rD's and varid rerephone Nbs. oi'ttreir apptication forms.
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(PBAS) ba3€d
3hall not bs ln

5. Assbtant Prof$sor/AssistantDir€ctor

Self attested copies of a[ qualification Certificates from 1Oh onwards.
A Self addressed envetope bearing postage stamp worth Rs. SO/_
candidates seeking exemption from NET/SLET/SiT are required to produce a bona -fide cerrificate from theconcerned university to the effecl out the said candidate h;s been ;warded pt'.0. o"greJm co"ii-ity 

"iir,UGC Regulations 2009, wi$ amendmenis issued from time to lime
Candidete must wrlts his e{rall lD's .nd yalld Telephono No3. on thei, appllcaton foms.

a)
b)
c)

d)



CASH
,.ivcrtlgo66at Nodco No. \

"rmpus for which Applied

Sr. No.

Post applied.for- -

Campus/Departrnent
for Which Applied,

No. & date

4. Name of the.aphficant:"
(in block letters)

Price:

1.'
2.

5. Fathe/s Name

6. Address i:

i) Permanent

ecA(rihaD Gradueie

..'.:l :1. '=:':..; .r.'.'i 1 .l ''!.. .-:,,. ...,.., 1.-' ,.,,.-:,;,1.1,ri.1'1[ .i;',i

!.

.4.i,. ...: :-

. .: , . .

8. State.of,#hieh,you.bel6'iig

e. Nqtfgnafrtv, ,,. ,.,:,,: :, . , ' ', :

110 Do you belong tgsqhed$ed:Gaste /.

l"

Final Post Giiatlsti,

@l
tuoti..

(To be fitled tn by,the applicant)



@)

12. Field of SPecialization :

13. Prize, Medal & Scholarship received, if any :

(if the space is not sufricient please a@ch a depamle sheet)

15. Teaching Experience, if any (lndicate period in years)

a) Collage Level :

b) UniversitY Level :

16. Research ExPerience, if anY :

(lndicateperiodinyearsexcludingperiodspentforoompletingPh.D/M.Phil)

lT.Publishedwork(Statenumberofpublicationsineachcaseandattachlistofpublications)

Books PaPers Abstract Articles Patents

1g. Languages (including lndian languages) you can read' wrlte and / or speak' Give particulars of

examinaiion (s), if any, passed in each'

14. Particulars of previous employment:

Reason for leaving
theiob, if anY

Read onlY
Examinatibn (s) Passed

Review



@
19. Present salary and grade (Basic Pay and allowances to be mentioned separately if employed)

Sca|e...........,.......

Basic Pay.................DA..................HRA................CCA...............MA.............. Any other.......................

20. lf appointed, what notice would you required before loining.

21. Are.you willing to accept the minimum initial pay offered ? lf not. lndicate clearly the initial
pafyou would accept.

22. Have you ever been disqualified from appearing in any examination or undertaking any
University work (Say Yes Or No) :

23. Have you ever been placed under suspension / dismissed from service or stopped to cross
efficiency Bar ?

24. Reference:-

(These should be persons residing in lndia and holder of responsible positions and they should
intimately be acquainted with the applicant's character and work but must not be relations).

Address.

(Applicants may mention here any special qualification or expe;ience which has not been given
under the above heads. lfthe space below is insufiicient for this purpose, please give full particulars on
a separate sheet and attach it to this application inserting her6 a rcference to the aheet attached).

Declaration

I hereby declare that the entries in this form end the particulars furnished are true to the beEt of
my knowledge and belief.

Signature of the applicant



Remarks of the Employer / Head of the lnstitution

I hereby declare that the entries in this form and the particulars furnished are true to the best of
my knowledge and belief.

Place

Date.

Signature
with designation Stamp of

the Employer

IMPORTANT INSTRUCTIONS :

1. Application should be sent to the Registrar, University of Jammu, Baba saheb Ambedkar Road,
Jammu (Tawi) - 180 006, (Jammu & Kashmir) State, so as to reach him not latter than the date
mentioned in the Advertisement Notice.

2. Any change of address given in Sr. 5 (ii) should at once be communicated to the Registrar. The
Candidate, must arrange for redirection of communication to the new address, if necessary. The
University will make every effort to take account of change in candidate's adiJress but can not

< accept any responsibility in this matter.

3. Candidate who apply for more than one post should submit separate application and write a separate
letter with each application.

4. ln case of published work to be mentioned, only number of publications already published may be
mentioned. This publications in press, in preparation etc. will not be tiken into account.

5. The application form should be filled up by the candidate himself/herself with neat and clean "'r'

handwriting and should be sent the University under a registered cover (AD).

6. lncomplete form in any respect will not be entertained.

7. ThepercentageofmarksinSr.'10'Col.'3'shouldbeoutoftotalaggerateofmarksoftheexamination
passed. Percentage in each subiecUpaper need not be mentioned'

B. The candidate are advised to aftach a self addressed envelope of 23cmx10cm size with the

application form bearing postage stamp of proper value to cover the cost of letter to be sent for
interview



ACADEMIC PERFORMANCE INDICATORS (Apts)
!N DIRECT RECRUITMENTS OF

JAMMU UNIVERSITY TEACHERS

PBAS Prolorma for calculatino Apl SCORE

Note: Prease read the instrucfions giv6n at rhe end ot proforma for carcura ng Apt score ineach category.

(Al Published Papers ln Journals

\

Mlnlmum API Score Requlred

Direct Recruitment E AslEEi[-FEiEGT-
EuivaleJt Cadres (Stage 1)

Mlnimuffi
r.rirect Feoruiufient of Associate pro?E$7-
equivalent Cadres (Stage 4)

Minimum essentiat -d[a[iidii6i---E
Consolidated API score of gOO points from
Category lll ot API

urrecl Recruitment in professor/equivaEnl-
Cadres (Stage 5)

Minimum Esseniief-luiliiiAid'--=;iA-
Consolidated Apl score of 4OO points lrom
Categorv lll o, APt

s.N. Title with page

no.
Journal rssN/sBN

No.
Whether
peer
reviewed.
lmpact
factor, if
any

No. of Co-
authors

Whether
you are the
main
author

API

Score

!
2

3

4
5

6

7

8

9

10

LI
L2

13

L4

15

16



B lU Articles/ ChapteB published ln Books

B (iiil Books published as single author or as editor

s.N. Title with page
no,

Book Title,
edltor &
publisher

rssN/rsBN
No.

Whether
peer
reviewed.

No. of Co-
authors
and Date
of
Publication

Whether
you are the
main
author

API

Score

B(lll Full papers in Conference proceedings

s.N. Title with pate
no.

Details of
conference
Publications

rssN/sBN
No.

N o. of Co-

authors
and Date
of
publication

Whether you
are the main
author

APlScore

s.N. Titl€ with
pa6e no.

Type of Book &
Authorship

Publisher
&
tssN/tsBN
No.

Whether
Peer

Reviewed

No. of Co-
author &
Date of
Publlcation

Whether
you are the
main
author

APlScore

C (l & ii). Ongolnt Research proiects and consultancies

5. N. Title Agency Period Grant/ Amount Mobilized (Rs

takhs)
APlScore



C (iii & ivl completed and Consultancies

E(i) Trainint Courses, Teaching-Learnint'Evaluation Technology, Faculty Developmelt

Programmes

s.N. Iitle Agency Period Grant/ Amount
Mobilized (Rs. l-akhs)

whether Policy
Documents/Patent
as outcome

APlScore

(D) Research Guidance

s. N. Number
Eirrolled

Thesis Submitted Oegree Awarded API Score

M. Phil or
Equivalent

Ph.D or
Equivalent

s.N. Programme Duratlon Organised by API Smre

E (ii) Papers presented ln Conferences, Seminars, Workshops, SymPosia

s. N. Title of
the paper
presented

Title of
Conference/Seminar
etc

Date(s)

of the
event

Organised by Whether lnternatlonaU
NationaUState/Regional

/University or College

Level

API

Score



s.N. Title of
Lecture/
Academic
Session

Title of
Conference/Seminar
etc

Date(s)

ofthe
event

Organised

by
Whether
lnternationaU
National/State

API

Score

E(iii) lnvited Lectures and Chairm.nshlps at National or intemational Conference/ Seminars

OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not
mentioned earlier.

s.N. Details (Mention Year, Value etc. where relevant)

Signature of the Candidate



CATEGORY.III: BESEARCH AND ACADEMIC CONTRIBUTIONS

Brlel Explanation: Based on the teacher's self-assessment, API scorss are proposed for research and
academic contributions. The minimum API score required by teachers from this category is diflerent lor
different levels of promotion and between university and colleges. The self-assessment score will be
based on verifiable criteria and will be finalized by the screening/selection committee,

s.N. Engineenng/Agnculf ur€/
Veterinary
Sclence/Sclences/Medlcal
Sciences

Facullies ol Languages/
Arts / HumanltieslSocial
Sciences/Library/Physlca!
Educatlon/ Management

Max.
points for
University
and
college
teacher
oosilion

ilr(A) Flesearch Papers-
(Published in
Journals)

Refereed Journals' Refereed Journals' 15t
Publication

Non-refereed but
recognized and reputable
journals and periodicals,
having ISBN/ ISSN
numbers.

Non-refereed but
recognized and reputable
journals and periodicals,
having ISBNY ISSN
numbers.

10t
Publication

Conference proceedings as
full papers, etc. (Abstracts
not to be included)

Conference proceedings as
full papers, etc. (Abstracts
not to be included)

10/
Publication

ilr (B) Research
Publications
(books, chapters in
books, other than
refereed journal
articles)

Text or Reference Books
Published by lnternational
Publishers with an established
peer review systern

Text or Relerence Books
Published by lnternational
Publishers with an established
peer review system

50 /sole
author;
10 /chapter
in an
edited book

Subjects Books by National
level publishers/State and
Central Govt. Publicatlons with
ISBNflSSN numbers.

Subjects Books by National
level publishers/State and
Central Govt. Publications with
ISBNI/ISSN numbers,

25 /sole
aulhor,
and 5/
chapter in
edited
books

subject Bool(s by other local
publishers with ISBN/ISSN
numbers.

Subject Books by Other local
publishers with lSBI'UISSN
numbers.

15 / sole
author,
and3/
chapter in
edited
books

Chapters contributed to edited
knowledge based volumes
published by lnternational
Publishers

Chapters contributed to edited
knowledge based volumes
published by lnternational
Publishers

10 /Chapter

chapters in lmowledge based
Volumes by Indiar/National
level publishers with
ISBN/ISSN numbers and with
numbers of national and
international directories

Chapters in knowledge based
volumes by lndiarVNatlonal
level publishers with
ISBMSSN
numbers and with numbers of
national and international
directories

5 / Chapter

!ilG Research Proiects

@



@
rre0) Sponsorsd

Prolects
carded out/
ongolng

(a) M4or Projects amount
mobilized with grants above
30.0 lakhs

Major Prqeds amount
moHliz€d with grants above
5.0 lakhs

20le€,ch
Project

(b) Major Proiscts anount
moblliz€d with grants above
5.0 lakhs up to 30.00 lakhs

M4or oiects Amount
moulized with minimum ol Bs
3.00 lakhs up to Rs. 5.00 lakhs

15 /each
Proj€c't

(c) Minor Projecls (Amount
moulized wlth grants above
Rs. 50,000 up to Fts. 5 lakh)

Minor Projecls (&nount
motillzed with granb abovs
Rs. 25,000 up to Rs. 3 lakh)

1o/eactl
Proiect

lllc(iD Consultancy
Prolgcts canied out
/ ongolng

Amount mobilized with
minimum ol Rs.l0.00 lakh

Amount moulized with
minimum ol Rs.2.00 lakhs

'10 por wery
Rs.10.0
lakhs and
Rs.2.0 lakhs,
r6pec'tivsly

uc(|n) Completed prorects
: Ouality Evaluallon

Complst€d project Bepon
(Acc€ptanco trom f undlng
agency)

Complet€d proist rsport
(Accepted by tunding agency)

20 /each
m4or
project and
10 / eoh
minor prol€cl

lll c 0v) Prolects
Outclme / Oulputs

PatenUTechnology transler/
ProducYProcess

Major Policy document ol
Govt. Bodi€s at C€ntal and
State level

30 / each
national
level output
or palent /
50 /e*h lor
lntorna onal
lBvsl

ilD Research Guldance

D[) M,Ph D€gree awarded only DegIoE awarded only 3 Points fot
gach
candidatg

lllD(fi) Ph.D Degree awarded only D€grse awarded only 10 Points
tor each
candidate

Thesis submitted Thesls subnitted 7 Points lor
each
candilale

nlE TBAINING COURSES AND CONFERENCE ISEMINAR/VIIORKSHOP PAPEBS

lur E 0) Refresher courses,
Melhodology
workshops,
Training,
Teaching-
Lsarning-
Evaluation
Tschnology
Programmes, Soft
Skills development
Programmes,
Faculty
De\reloPment
Programmes
(Max: 30
ooints)

(a) Not l€ss than two wosks
duradon

(a) Not less than two
w€€ks duration

20 points
each

(b) One week duiation (b) Ons we€k duration l0 points
each



ilE(rD
Papers in
Conference/
Seminars/
workshops etc."

Participation and Presentation
of research papers (oral/poster)
in

Participation and
Presentation
of research papers
(oral/poster)
in

a) lnternational Conference a) lnternational
Conlerence

10 t olnts
eacfi

b) National b) National 7.5 Points
each

c) BegionaUState level c) RegionaUState lerrel 5 Points
each

d) Local -University/College
level

d) Local -univergty/
College level

3 l'otnts
each

lll E (lv) lnvited lectures or
presentations for
conferences/ /
svmposia

(a) lnternational (a) lnternational 10 Points
each

(b) National level (b) National level 5 Points
each

*Wherever relevant to any speclfic discipline, the API score for paper in refereed journal
would be augmented as follows: (i) indexed journals - by 5 poinis; (ii) papers with impact
factor between 1 and 2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15

, points; (iv) papers with impact factor between 5 and 10 by 25 points.

*' If a paper presented in Conference/Seminar is published in the lorm of Proceedings,
the points would accrue for the publication (lll (a)) and not under presentation (lll (eXii)).

NqrE

The API for joint publications will have to be calculated in the following manner: Of the total score
forthe relevant category of publicalion by the concerned teacher, the firsVPrincipal author and
the corresponding author/supervisor/mentor of the teacher would share equally 60% of the total
points and the remaining a0% would be shared equally by all other authors.

@


